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For decades, an unaccountable bureaucratic class has manipulated government,
expanded its influence, and entrenched itself at the expense of the American
people—particularly the poor. What was once meant to be a system of public
service has mutated into a self-serving parasite, siphoning taxpayer dollars,
crushing small businesses with regulations, and trapping millions in cycles of
dependency. Bureaucrats have weaponized welfare, taxation, and policy-making
to ensure their own survival, prioritizing their power over the prosperity of the
nation. Now, the reckoning has arrived. With the proposed 75% reduction of the
federal workforce, we have an unprecedented opportunity to purge this
entrenched ruling class and prevent it from ever regaining power. But simply
firing them is not enough. They will retreat to think tanks, academia, media, and
corporate lobbying firms, reassembling under new banners to reassert control.
This article outlines a total dismantling of bureaucratic influence, ensuring that
this corrupt system is permanently eradicated. If we fail, the bureaucracy will
return, stronger and more insidious than before. The cut must be absolute. The
purge must be final.
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I. Introduction: The Reckoning of the Bureaucratic Class

For decades, the federal bureaucracy has ballooned into an unaccountable
monstrosity, not just draining taxpayer dollars, but actively harming the poor
while enriching itself. Government agencies, originally created to serve the
people, have become entrenched fortresses of power, serving the bureaucrats
themselves first and foremost. The result has been an empire of middlemen,
regulators, and career politicians who have deliberately entrenched systemic
poverty, expanded the welfare state for control rather than empowerment, and
shut down economic mobility through red tape, taxation, and regulatory warfare.

The upcoming 75% federal workforce reduction is not merely an economic
restructuring—it is a moral reckoning. This is not about efficiency or budget cuts
alone; this is about dismantling a class of entrenched elites who have weaponized
the government against the people.

The Bureaucracy Has Harmed the Poor, Not Helped Them

The federal bureaucracy has waged a silent war on the lower and middle classes,
maintaining its grip through dependency programs, regulatory thickets, and
economic strangulation. Consider the following:

o Welfare Without Mobility: The government expands food stamps,
Medicaid, and Section 8 housing, not to help people escape poverty, but to
keep them trapped in it. Bureaucrats design these systems to perpetuate
dependence, ensuring a permanent underclass that justifies the expansion
of their own agencies.

« Regulatory Warfare on Small Businesses: While megacorporations get
exemptions and subsidies, small business owners—often first-generation
entrepreneurs—are crushed by zoning laws, labor regulations, and arbitrary
compliance measures.

« Taxation and Inflation: While government employees enjoy guaranteed
pensions, step-based pay increases, and zero risk of layoffs, the working
poor see their wages eroded by inflation—an inflation fueled by reckless
government spending.



« Weaponized Compliance: The IRS, EPA, and countless other agencies exist
to intimidate, fine, and control, not to serve. They impose impossible
bureaucratic hurdles on the working class while leaving corporate
loopholes wide open for the elite.

It is not enough to merely trim the fat or downsize departments—this parasitic
class must be fully exorcised from government, finance, and private sectors. The
goal of this reduction is not just cost-cutting—it is safeguarding the nation from a
resurgence of bureaucratic tyranny.

Why Cutting Them Loose Is Not Enough

If history has taught us anything, it is that the administrative class always finds a
way to regenerate if left unchecked. Simply firing bureaucrats does not neutralize
their influence. The same entrenched careerists will migrate to think tanks, NGOs,
and lobbying firms, infiltrate private industry, or re-emerge at the state and
municipal levels to continue their grip on power. Without structural safeguards,
they will rebuild their fiefdoms under different names and reinsert themselves
into policy-making positions outside of government.

To prevent this, their ability to manipulate the system must be permanently
dismantled. That means:

1. Blacklisting former bureaucrats from government re-employment.

2. Blocking their entry into lobbying, regulatory agencies, and political
consulting.

3. Ending their financial pipelines—cutting off federal grants and subsidies to
institutions that rehire them.

4. Exposing and prosecuting corruption, clawing back assets obtained through
mismanagement and fraud.

The Objective: Total Elimination of Their Influence

The goal is not merely a mass layoff—it is the permanent destruction of their
power base. This cannot be another temporary reduction, where bureaucrats
quietly return after a new administration comes to power. There must be a
structural mechanism in place that prevents their return indefinitely.



o The Washington D.C. power structure must be disbanded. The revolving
door between bureaucratic agencies, lobbying firms, and multinational
corporations must be shattered.

« Legislation must be passed to permanently cap federal employment levels,
ensuring that government does not expand back to its bloated state.

o Former bureaucrats must be banned from taking part in policy creation,
regulatory agencies, and government-funded institutions.

o The deep state’s financial network must be cut off, eliminating the NGOs,
"research foundations," and special interest groups that funnel these
people back into influence.

A Final Reckoning

This is not about saving money. This is not about streamlining processes. This is
about justice. A bureaucratic class that has crippled economic mobility, destroyed
small businesses, and strangled opportunity must face accountability. The
reduction of 75% of the federal workforce is not a temporary political move—it is
the first step toward a complete reformation of the way government functions.

This is a battle for the very soul of the nation. If the bureaucratic elite are allowed
to reassemble in the shadows, they will return more powerful than ever. The cut
must be deep, the separation must be absolute, and the purge must be final.

Il. The Bureaucratic Class: A System Designed to Exploit

Bureaucracy, in its ideal form, is meant to serve the people efficiently—to ensure
that government functions with precision, fairness, and justice. However, in the
United States, the federal bureaucracy has mutated into a self-perpetuating caste,
existing not to serve but to expand its own power and entrench its own control
over society. It has become a system designed to exploit the very people it claims
to protect, particularly the poor.

This class of administrators, policymakers, and enforcers has weaponized welfare,
regulation, and government spending not as tools of economic mobility but as
shackles of control. Instead of fostering opportunity and innovation, it has created



a system of cronyism, dependency, and obstructionism, benefiting only those
who are part of the inner circle of government.

How They Hurt the Poor
1. Created Crippling Dependency Instead of Fostering Opportunity

« Welfare was originally marketed as a safety net to help people temporarily
until they could regain economic stability. However, it has been
deliberately transformed into a trap that discourages self-sufficiency.

o Bureaucrats tie assistance to stagnation—individuals who attempt to
improve their financial status often lose benefits at disproportionate rates,
leaving them with little incentive to climb the economic ladder.

« Government assistance programs punish initiative, ensuring that the poor
remain reliant on the state, thereby securing permanent funding for
bureaucratic agencies that administer these programs.

Example: The Welfare Cliff

Many assistance programs are structured in a way that creates a steep drop-off
when an individual earns slightly more than the qualifying income threshold. If a
single mother earning $20,000 per year gets a raise to $25,000, she may lose
thousands of dollars in food assistance, childcare subsidies, and housing vouchers,
making her worse off than before. The result? She refuses promotions or
additional work to remain in the system—a feature, not a bug, of bureaucratic
design.

2. Wasted Taxpayer Money While Expanding Their Own Power

« Government agencies prioritize growing their budgets over solving
problems. The larger their workforce, the more funding they receive. Thus,
bureaucracies have no incentive to solve poverty, housing crises, or
unemployment—they thrive on keeping these issues alive.

« Massive administrative overhead eats up funding that could go directly to
people in need.



o Example: The Department of Housing and Urban Development (HUD)
has an administrative budget so bloated that less than 30% of its
funding actually reaches low-income housing programs—the rest
goes to bureaucrats.

Useless government programs exist solely to justify bureaucratic positions.
Programs with no measurable success are rarely cut because bureaucrats
lobby to keep them alive, even when they are demonstrably ineffective.

Example: COVID-19 Spending Abuse

During the COVID-19 pandemic, bureaucrats and government agencies
poured trillions of dollars into fraudulent programs, with over $200 billion
in pandemic relief aid lost to fraud. Meanwhile, small businesses were
suffocated by government-enforced shutdowns and bureaucratic red tape,
ensuring only corporate giants survived.

3. Built Barriers to Entrepreneurship While Rewarding Corporate Cronies

Small business owners face insurmountable regulatory obstacles, from
zoning laws to labor rules to tax codes that are nearly impossible to
navigate without legal teams.

Meanwhile, major corporations receive tax loopholes and government
subsidies, ensuring that only the elite have access to economic expansion.

Bureaucrats routinely work hand-in-hand with major corporations to draft
regulations that crush competitors while keeping big business in power.

Example: Government-Corporate Collusion

Big Pharma and the FDA: The FDA’s slow approval process means only well-
funded pharmaceutical giants can afford the millions in compliance costs—
effectively shutting out smaller innovators.

Silicon Valley and Regulatory Capture: Tech companies lobby federal
agencies to regulate the very industry they dominate, ensuring they remain
in control while suppressing up-and-coming competitors.



4. Used Welfare and Regulatory Schemes to Trap People in Cycles of Poverty

« Government assistance programs are designed to keep the poor in poverty
rather than uplift them.

« Instead of creating pathways to self-sufficiency, programs are structured to
create generational dependence—keeping families on government aid for
life.

« Many federal agencies, such as the IRS and Department of Education,
deliberately structure policies that ensure the working class cannot build
wealth (e.g., punishing tax codes, lifelong student loan debt).

Example: Student Loan Debt

o The federal government took control of student loans under the guise of
making education more accessible. Instead, they inflated tuition costs,
pushed students into predatory debt cycles, and ensured that student loans
cannot be discharged in bankruptcy—turning higher education into a
permanent financial prison.

Who Are They?

The bureaucratic elite are not elected officials—they are the career
administrators, policy enforcers, and lobbyist enablers who exist in government
for life, regardless of which party is in power. They thrive in the shadows of
Washington, shaping regulations, controlling agencies, and manipulating policy
without accountability.

1. The Career Administrators

« These are the unelected officials who hold permanent positions in federal
agencies, writing regulations that impact millions.

« They cannot be easily fired, even when they fail, because of union
protections and deep bureaucratic entrenchment.

« Their goal is not to fix problems but to justify their own existence, ensuring
their agencies remain well-funded and expanding in scope.



Example: The EPA’s War on Small Farmers

« The Environmental Protection Agency (EPA) routinely fines small farmers
hundreds of thousands of dollars for minor infractions while allowing major
agricultural corporations to skirt regulations.

« Itis not about environmental protection—it is about control and financial
extraction.

2. The Policy Enforcers

« These are the officials who weaponize laws against ordinary citizens while
protecting their own interests.

o They work in agencies like the IRS, FBI, ATF, and FDA, ensuring that

regulations selectively target working-class Americans while the elite
remain untouched.

Example: The IRS Targeting the Working Class

o While the IRS audits lower-income households disproportionately, wealthy

elites and corporations use offshore accounts and legal loopholes to avoid
taxes entirely.

3. The Lobbyist Enablers

« When top bureaucrats retire, they do not disappear—they become
lobbyists, think tank leaders, and corporate consultants who write the very
policies their successors will implement.

« The revolving door between government agencies and lobbying firms
ensures that bureaucrats never truly leave power—they merely transition
from public to private influence.

Example: Defense Contractors and Pentagon Officials

« Former high-ranking officials in the Department of Defense (DOD) often
take jobs at Lockheed Martin, Raytheon, and Boeing, where they lobby for
war policies that benefit their new employers.



Conclusion: Bureaucratic Domination Must End

The bureaucratic class is a parasite, feeding off taxpayer money while controlling
society through regulations, economic manipulation, and political influence. They
have deliberately harmed the poor by creating a system that entraps them in
dependency, crushes small businesses, rewards corporate allies, and inflates the
power of government beyond democratic accountability.

The only way to fix this problem is to dismantle the class itself, ensuring that
these bureaucrats can never again manipulate, exploit, or reconstitute their
power. The cuts must be severe, permanent, and absolute.

lll. What to Do with Them: Preventing Their Return

The removal of 75% of the federal workforce is not simply a mass layoff—it is a
permanent purge of a bureaucratic class that has systematically abused power,
siphoned taxpayer money, and destroyed economic mobility. Without strict
measures to ensure they do not return, these individuals will regroup elsewhere,
burrowing into the private sector, academia, lobbying firms, and international
organizations to continue manipulating government and policy for their own
benefit.

The goal is clear: these people must be permanently removed from positions of
influence. Their access to government, policy-making, financial power, and
institutional leadership must be permanently severed. If they are not forced into
productive, private-sector labor, they will inevitably reconstruct their bureaucratic
power base.

The solution is a multi-pronged approach:
1. Exile them from government and influence.
2. Contain them economically and socially.

3. Hold them criminally accountable for corruption.



A. Exile from Government and Influence

Eliminating bureaucrats is not enough if they are allowed to infiltrate government
through other means. Many of them will seek to re-enter the system through
lobbying, think tanks, NGOs, and corporate influence. To ensure they never again
hold power, the following measures must be implemented:

1. Lifetime Bans from Federal or State Employment

Bureaucrats who are terminated as part of the purge must be permanently
barred from working for any federal or state agency.

No exceptions for reappointment in any capacity, including advisory roles.

State governments must be prohibited from absorbing these individuals
into their ranks, preventing them from reassembling at a regional level.

2. Ban from Lobbying, Consulting, and NGO Leadership

Former federal employees cannot become lobbyists, policy consultants, or
executives at any company that interacts with the government.

No former bureaucrat may serve in an advisory role to government,
corporations, or media.

This eliminates the revolving door between government and private-sector
influence, where ex-bureaucrats manipulate policy from the outside.

3. Blacklist Their Funding Sources

Private donors, hedge funds, and multinational corporations must be
prohibited from funding organizations that rehire former bureaucrats.

Think tanks, NGOs, and policy research groups must be prevented from
absorbing these individuals, ensuring that they do not rebuild a power
structure outside of direct government employment.
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B. Economic & Social Containment

If removed bureaucrats are allowed to rebuild their influence in the private
sector, they will re-establish control over government through corporate
lobbying, consulting, and media narratives. To prevent this, they must be forced
into real economic productivity, without the safety net of corporate-backed
sinecures or government pensions.

1. Force Them into the Real Economy—No Cushy Consulting Jobs

o Bureaucrats must be barred from industries that are linked to government
contracting, lobbying, and regulatory affairs.

o If they wish to survive economically, they must participate in real,
productive industries—agriculture, manufacturing, trades, and service jobs.

« No more artificially created, taxpayer-funded positions in consulting firms,
policy research groups, or think tanks.

2. Mandatory Work Programs for Displaced Bureaucrats

« A mandatory public works and retraining program should be created for
terminated federal employees.

o Former bureaucrats must be retrained for industries that contribute to
actual economic growth, such as:

o Agriculture and farming
o Manufacturing and skilled trades (carpentry, mechanics, welding)
o Infrastructure development (road construction, electrical work)

« Those who refuse to participate should be denied access to any public
benefits, grants, or economic incentives.

3. End Government Pensions for Terminated Bureaucrats

« No lifetime financial rewards for those who spent their careers exploiting
taxpayers.
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Federal pensions for fired bureaucrats must be terminated immediately,
redirecting those funds toward debt reduction or infrastructure
investment.

Any bureaucrat who retires with an existing pension must be required to
contribute to the economy through productive work—if they fail to do so,
their pension should be forfeited.

C. Criminal Prosecution & Accountability

Many bureaucrats have actively engaged in fraud, financial mismanagement, and
regulatory overreach that has led to severe economic harm. The corruption of the
bureaucratic class is not just systemic—it is often criminal. Therefore, many of
them should not just be exiled or reassigned—they should be prosecuted and
imprisoned.

1. Investigate Fraud, Graft, and Abuse of Power

A national anti-corruption task force must be created to investigate every
major federal department.

Bureaucrats who engaged in financial fraud, regulatory abuse, and
misallocation of taxpayer funds must face criminal charges.

Whistleblowers should be encouraged to come forward with information
on bureaucratic corruption in exchange for leniency or protection.

2. Asset Forfeiture for Those Who Enriched Themselves Through Bureaucratic
Corruption

Bureaucrats who used their positions to secure lucrative contracts, insider
deals, or tax loopholes must have their assets seized.

Government contractors who colluded with bureaucrats to defraud
taxpayers must be held financially liable.

Recovered assets should be redistributed toward debt reduction, small
business grants, or infrastructure.
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3. Exemplary Prison Sentences for Those Found Guilty of Systemic Fraud

« Bureaucrats who engaged in systemic corruption, fraud, and abuse of
power must receive severe sentences as a deterrent.

e Prison terms should be mandatory for those convicted—no fines, no
settlements, and no plea bargains.

o Corruption in government must be treated as a serious crime on par with
financial fraud and treason.

Conclusion: The Bureaucratic Class Must Be Rendered Powerless

The bureaucratic class has spent decades consolidating power, misallocating
resources, and weaponizing government against the very people it claims to
serve. This 75% workforce reduction is not just a budget cut—it is a final
reckoning. The only way to ensure that these individuals do not return to power is
to permanently dismantle their ability to influence government, finance, and
policy-making in any capacity.

The three-pronged approach is clear:
1. Exile them from government and policy-making forever.
2. Contain them economically and force them into real, productive work.
3. Hold them criminally accountable for corruption and fraud.

This must be a final and absolute purge. If these bureaucrats are allowed to
reassemble, they will rebuild the very system that strangled economic freedom
and destroyed opportunity for millions of Americans. The cut must be deep,
permanent, and ruthless.

This is not just about reducing government; this is about eliminating a ruling class
that has weaponized bureaucracy against the people. If we fail to contain them
now, they will return more powerful than ever. The separation must be absolute.
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IV. Eliminating the "Deep-State Remnants"

Firing 75% of the federal workforce is not enough if the same individuals
reassemble elsewhere, using their influence to manipulate policy, infiltrate
institutions, and rebuild their power base. The bureaucratic class has spent
decades embedding itself into private institutions, ensuring that even if they are
removed from government, they still control the flow of information, policy, and
funding. If this purge is to be permanent, then their safe havens must be
dismantled and their activities strictly monitored to prevent re-emergence.

This section focuses on two critical countermeasures:
1. Targeting and shutting down their ideological and financial safe havens.

2. Establishing surveillance and legal barriers to prevent their re-entry into
power.

A. Targeting Their Safe Havens

The bureaucratic elite do not vanish when they lose government positions.
Instead, they retreat into think tanks, NGOs, activist groups, and the media,
where they continue to shape public policy, manipulate narratives, and direct
funding to ensure their ideology remains dominant. If we do not dismantle these
institutions or prevent their takeover, the bureaucrats will regain power through
the private sector, using it as a backdoor to reassert control over government
policies.

1. Purging NGOs, Think Tanks, and Activist Groups

NGOs (non-governmental organizations) and think tanks have become unofficial
extensions of the federal bureaucracy, allowing former officials to continue
crafting policies, lobbying Congress, and influencing elections. Many of these
organizations operate under the illusion of “public service” while acting as private
bureaucratic clubs that push regulations, international agreements, and
government spending that benefit their own interests.
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o Audit and shut down NGOs that serve as bureaucratic fronts. Any NGO that
receives federal funding or grants should be reviewed for political or
regulatory influence.

« Sever taxpayer money from these organizations. The State Department,
USAID, and federal education initiatives pour billions into think tanks and
“activist” NGOs that simply serve as power bases for former bureaucrats.

« Force transparency on think tanks. Any think tank involved in government
advisory roles must disclose all funding sources and previous federal
employment of its leadership.

« Eliminate tax-exempt status for politically active NGOs. Many of these
organizations hide behind 501(c)(3) or 501(c)(4) status to engage in political
influence operations while being subsidized by taxpayers.

Example: How the Bureaucracy Rebuilds Itself Through NGOs

After major government shifts, former officials move to global NGOs like the
World Economic Forum, Open Society Foundations, or the Brookings Institution,
where they continue to shape international and domestic policy. These
organizations fund political campaigns, drive narratives, and train the next
generation of bureaucrats, ensuring the system remains intact despite changes in
elected leadership.

& Solution: Prohibit former bureaucrats from holding leadership positions in
NGOs, think tanks, or international policy organizations.

2. Purging Bureaucratic Influence from Academia and Journalism

Academia and media serve as propaganda machines for the bureaucratic class.
Many former federal employees move into university positions, think-tank
fellowships, or news commentary roles, where they continue to manipulate
public opinion and policymaking behind the scenes.

o Expose and remove ex-bureaucrats from academia. Many universities offer
cushy “distinguished fellow” or “policy director” positions to former
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government officials, allowing them to teach, recruit, and indoctrinate
future bureaucrats.

Deny research grants to universities that employ former bureaucrats.
Higher education is one of the largest recipients of federal funding, and it
uses this money to funnel political appointees and career bureaucrats into
advisory positions.

Blacklist ex-bureaucrats from media roles. Any former federal official who
held an appointed or regulatory position should be prohibited from
becoming a TV news analyst, political commentator, or media consultant.

Investigate media collusion with the deep state. Bureaucrats routinely
coordinate leaks, manage political narratives, and suppress information
through media partnerships. These activities should be fully exposed and
penalized.

& Solution: Universities and media organizations that provide platforms to
former bureaucrats must lose federal subsidies, tax-exempt status, or
government contracts.

B. Monitoring & Surveillance

Simply firing bureaucrats does not ensure their permanent removal from power.
Many will immediately look for ways to regain influence, whether through
corporate lobbying, NGO work, or covert networking. A strict surveillance and
disqualification system must be established to track and prevent their attempts to
re-enter government influence.

1. Tracking Ex-Bureaucrats for lllicit Networking and Influence-Peddling

Create a permanent disqualification database. Every bureaucrat removed in
the purge should be listed in a publicly available database, preventing them
from being rehired by any federal, state, or international policy
organization.

Monitor key industries for bureaucratic infiltration. Industries that depend
on regulatory capture (Big Pharma, defense contractors, energy policy
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firms, international finance groups) must be scrutinized for the hiring of
former bureaucrats.

o Prohibit former bureaucrats from engaging in government lobbying,
consulting, or contracting. Anyone caught violating these restrictions must
face severe legal and financial penalties.

& Solution: Bureaucrats who attempt to use backdoor channels to regain
influence should face mandatory prison time and asset forfeiture.

2. Automatic Disqualification from Receiving Government Contracts or Grants

Many bureaucrats, after leaving government, create private consulting firms that
exist solely to secure federal contracts. These individuals use their inside
knowledge to game the system, securing lucrative taxpayer-funded deals while
operating outside direct government employment.

o Ban former bureaucrats from bidding on federal contracts. Any company
owned, controlled, or advised by former government officials must be
automatically disqualified.

« Strip ex-bureaucrats of security clearances and government access. No
former official should retain privileged access to government databases,
military intelligence, or regulatory networks.

« Severe penalties for companies that attempt to circumvent the ban.
Corporations must not be allowed to “front” former bureaucrats under
false names or hidden partnerships.

Example: The Military-Industrial Complex’s Revolving Door

Many former Pentagon officials immediately take positions at defense
contractors, securing billions in taxpayer-funded contracts while lobbying for war
and military interventions that benefit their new employers.

& Solution: Any former government official who takes a position in an industry
they previously regulated should be permanently barred from government
contracts.
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Conclusion: The Deep-State Must Be Cut Off at the Root

Firing millions of bureaucrats is only the first step in dismantling the deep state. If
these individuals are allowed to retreat into think tanks, media, academia, or
lobbying, they will reassemble and regain control of government policy within a
decade. The only way to permanently dismantle this power structure is to
eliminate their safe havens and prevent them from regaining influence through
backdoor means.

& Final Solutions:

Shut down or defund NGOs, think tanks, and activist groups acting as
bureaucratic fronts.

Eliminate bureaucratic infiltration from academia and media.

Establish a permanent surveillance and blacklist system to prevent
bureaucratic resurgence.

Prohibit ex-bureaucrats from government contracts, lobbying, and corporate
influence-peddling.

This is not just about reducing government size—this is about permanently
dismantling a system that has thrived on corruption, economic strangulation, and
systemic fraud. If we do not fully uproot the deep-state remnants, they will return
stronger than ever. The separation must be total and irreversible.

V. Rebuilding a Government That Serves, Not Controls

Eliminating 75% of the federal workforce is only half the battle. The ultimate goal
is to rebuild a government that serves the people, rather than controlling them.
The modern federal government has become an autonomous power structure,
unaccountable to the public, prioritizing its own survival over the well-being of
citizens. If we do not establish a new framework that prevents the return of
bureaucratic overreach, then the cycle will repeat, and the same forces that
necessitated this purge will rebuild themselves.
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To ensure that power remains with the people, we must:

1. Create a lean, accountable system where citizens—not bureaucrats—hold
power.

2. Decentralize authority to local governance, preventing future bureaucratic
consolidation.

3. Enforce strict hiring and expansion limitations to prevent federal bloat from
re-emerging.

A. A Lean, Accountable System Where Citizens—Not Bureaucrats—Hold Power

The federal government should be small, efficient, and entirely subordinate to the
will of the people. Government must return to its original constitutional function:
protecting the rights and freedoms of its citizens rather than managing their lives
and controlling the economy.

1. Reducing the Scope of the Federal Government

« The only legitimate functions of the federal government should be:
National defense
Law enforcement (protecting citizens, not regulating them)
Diplomacy and foreign relations
Border security
Infrastructure limited to interstate commerce and national security

Everything else—including education, healthcare, welfare, and environmental
regulations—should be handled by local and state governments or the private
sector.

2. Implementing Citizen Oversight and Direct Accountability Measures

The removal of the bureaucratic elite must be followed by citizen-led oversight
mechanisms to prevent a resurgence of corruption.

» Elected representatives must have direct control over agencies—not
unelected career officials.
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Sunset clauses should be implemented for every agency, requiring periodic
justification for their existence.

Citizen watchdog committees should have the power to audit government
agencies and recommend termination of positions that do not serve the
public.

Publicly accessible transparency databases should be created, showing
every agency’s budget, payroll, and spending records in real time.

& Solution: Every federal agency must justify its continued existence through
measurable performance metrics, or it must be abolished.

B. Focus on Local Governance to Prevent a New Centralized Bureaucracy

The more centralized power is, the easier it is for corruption to take root. A
federal government that governs 330 million people with a one-size-fits-all
approach is doomed to become tyrannical. Instead, power must be pushed down
to the lowest level possible—state, county, and local governments.

1. Transfer Power and Responsibility to the States

A constitutional amendment should be proposed to prohibit the federal
government from taking over functions best handled by states.

Education, healthcare, housing, and welfare should be completely under
state and local jurisdiction.

Each state should set its own economic policies, labor laws, and social
programs, preventing federal interference in local economies.

2. Shift Taxation Authority to States

The federal income tax should be dramatically reduced or eliminated, with
states setting and collecting their own tax policies.

States should compete for residents by offering better policies and lower
taxes, fostering innovation and economic mobility.

20



3. Encourage Local Decision-Making

School boards, city councils, and county commissions should have more
power than distant federal agencies.

Decentralized governance ensures that policy decisions reflect the will of
the communities they serve, not unelected bureaucrats in Washington, D.C.

& Solution: No federal agency should have more power over a state’s citizens
than the local governments they elect.

C. Strict Limitations on Future Federal Hiring to Avoid Repeating the Cycle

One of the biggest mistakes past reforms made was allowing the federal
government to re-expand once the political climate shifted. After Reagan's efforts
to shrink government in the 1980s, the federal workforce rebounded in the 1990s
and beyond, leading to the bureaucratic overreach we face today. This mistake
cannot be repeated.

1. Strict Caps on Federal Employment and Agency Growth

Federal hiring must be permanently limited, with a constitutional
amendment preventing agency expansion without direct voter approval.

For every new government job created, two must be eliminated—ensuring
a continued reduction in federal workforce size over time.

No new agencies should be created unless an existing agency is eliminated.

2. Permanent Hiring Freezes for Bureaucratic Positions

The only government jobs that should be actively filled are:
Military personnel

Law enforcement

Border security

Essential national security roles

Everything else must be justified by direct citizen approval.
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3. No More Civil Service Protections—All Government Employees Must Be At-Will
Workers

One of the main reasons bureaucrats become entrenched and unaccountable is
that they cannot be easily fired. To ensure the government remains efficient and
responsive:

« All federal employees should be at-will workers—if they fail, they should be
immediately replaceable.

« No more “tenure” for government officials—jobs must be performance-
based, not guaranteed for life.

& Solution: Permanent federal workforce caps and at-will employment laws
must be enshrined into law, ensuring bureaucracy never grows unchecked again.

Conclusion: A Government That Serves, Not Controls

For too long, the federal government has served itself instead of its citizens.
Bureaucrats have accumulated unchecked power, expanding their influence
beyond democratic control. The only way to ensure freedom and prosperity is to
eliminate bureaucratic overreach and replace it with a system of direct
accountability and local governance.

& Final Solutions:

Reduce the federal government to its constitutional essentials—defense, law
enforcement, border security, and diplomacy.

Decentralize power—state and local governments should set their own
policies without federal interference.

Ban federal workforce expansion—once bureaucracy is cut, it must never be
allowed to regrow.

Ensure direct citizen oversight—government employees should be at-will
workers, fired for incompetence or corruption.

This is not just about shrinking government—this is about permanently restoring
control to the people. If we do not lock in these structural changes, the
bureaucratic elite will return, rebuild, and tighten their grip once again.
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@ The only way to prevent bureaucratic tyranny is to make sure it can never rise
again.

VI. Conclusion: The Permanent Eradication of the Bureaucratic Class

The dismantling of 75% of the federal workforce is not a budgetary adjustment, a
temporary restructuring, or a political maneuver. It is an act of survival—a final
reckoning for a bureaucratic class that has usurped power from the people,
crushed economic opportunity, and entrenched itself as an unaccountable ruling
elite.

This is not a mere downsizing—it is a purge, a permanent and absolute removal of
an entire class of individuals who have thrived at the expense of the American
people. The bureaucratic class has systematically expanded its control, turned
government into a weapon against its own citizens, and used regulatory
strangulation to cement its own power. If allowed to remain, even in diminished
form, it will return, stronger and more entrenched than before.

This must be a final solution, ensuring that these individuals never again hold
power, influence policy, or manipulate the levers of government for their own
benefit.

What to Do with Them? Ensure They Can Never Do This Again

It is not enough to fire bureaucrats if they are allowed to reassemble elsewhere.
Many of the worst offenders will attempt to rebuild their power structure
through:

o Think tanks, NGOs, and international organizations.

Corporate lobbying and regulatory capture.

University fellowships and media manipulation.

« Private contracting firms that secure lucrative government contracts.

& Solution: Every former bureaucrat must be:
Banned from re-employment in federal, state, or local government.
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Prohibited from working in industries they once regulated.

Stripped of lobbying rights, media influence, and academic positions.
Blacklisted from receiving any government contracts, grants, or funding.
Investigated for corruption, fraud, and abuse of power.

Subject to asset forfeiture if found guilty of bureaucratic profiteering.

Without these measures, this class will return, just as it has after every previous
attempt to curtail its power.

The Government Must Serve the People, Not Itself

A government of unelected, unaccountable bureaucrats is a government that has
lost its legitimacy. The federal workforce must be permanently constrained, with
strict hiring caps and a constitutionally mandated limitation on federal expansion.

« The days of bureaucratic power must end. No agency, department, or office
should exist unless it serves a clear and defined function that benefits
citizens directly.

o The people must have absolute oversight. No more backroom deals,
opaque regulations, or faceless administrators making decisions that
impact millions.

« The economy must be freed. Bureaucrats have systematically destroyed
small businesses, trapped people in cycles of dependency, and weaponized
regulation against economic freedom—this must never be allowed again.

& Solution: The power of governance must be returned to the local and state
level, where people have direct control over the policies that affect them. Federal
agencies must be slashed, and those that remain must be fully transparent and
accountable to the public.
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Final Warning: This Must Be Absolute

If this purge is not total, if even a fraction of this class survives, they will return.
They will regroup in the shadows, use their connections to re-establish control,
and begin the process of government expansion once again. The cycle of
corruption, power abuse, and economic oppression will restart.

The only way to ensure freedom is to permanently eradicate this class from
power—to make certain that the bureaucratic elite can never again rise to control
the lives of the people.

@ This must be a final, absolute, and irreversible dismantling. Anything less is
failure.
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